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OpraH13aLyn OonoHUTESLHOMo
npogheccroHansHoro 06pa3oBaHmng
neaarorn4eckmx paboTHNKOB

B YCMOBKAX (DOPMUPOBAHNS
HaLOHANbHOW CUCTEMbI
VHMTENbCKOro PoCTa

New Approaches to Organizing
Teachers’ Continuous Professional
Development in the Context of
Creating National System of
Teacher Development

CozgaHue ycCIIOBMM JJIsl TOBBIIICHUS
YpPOBHS PO eCCHOHATEHON KOMIIETEHTHOCTH
[Ie1aroroB 1 MX KapbepHOro pocra TpedyeT
OpPraHMU3aLMOHHBIX MEXaHU3MOB, HHCTPYMEH-
TOB Pea3allM U ONTUMAJIbHBIX TEXHOIOTUI
MOATOTOBKA W IIOBBIMICHUS KBaNA(UKAINU
MENAarOTHYECKIX paOOTHHIKOB.

B crarbe paccMarpuBaloTCs CMBICIIOBBIE
U KOHTEKCTHBIC (paKTOpHI (pOpMHIPOBAHHS Ha-
LIMOHAJIbHOM CHCTEMBl YUHUTEIIBCKOIO POCTa
B YCIIOBHSIX peaji3aluyl MPOopeCCHOHATBHBIX
CTaHJIapPTOB C YYETOM HCIOJIb30BAaHUS JIaH-
HBIX OOBEKTUBHOHM aTTECTAI[MOHHOW OLIEHKU
PO eCCHOHANTFHBIX KOMITETCHIIUH YIUTEIIS.

Creating conditions for raising level
of teachers’ professional competence and their
career growth requires organizational arrange-
ments, implementation tools and best technol-
ogies of pre- and in-service teacher training.

The article deals with conceptual and
contextual factors of creating national sys-
tem of teacher development in the context of
implementing professional standards based
on the data of objective proficiency appraisal
of teacher professional competence.

Knrouesvie cnosa: eounvie ghedepanvhvie oye-
HOUHble MAmepuansl;, HAYUOHATLHASL CUCTeMd
VUUMENbCKO20 POCMA; HO8ASA MOOeNb AMMecma-
yuu yuumeis, npogheccuoHanIbHulil CMaHoapm.
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